Tentative Agreements
January 27, 2021

[Union} PROFOSAL 1

ARTICLE 11
DEFINITIONS

Delete and replace all gendered references with “they” or “the nurse”
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Tentative Agreements
January 27, 2021

S. ARTICLE VI
HOURS OF WORK & PREMIUMS

Section 4. Premiums.

a. Shift Premiums. Registered Nurses working fhvee-two (23) or more hours on
the evening shift shall be paid a premium of $2.60/hour for each hour she/he works on
said shift. Those Registered Nurses who have permanent control hours on the evening
shift shall receive an additional $1,00 per hour which is to be included in the base rate
schedule as outlined in Article XX V1 of this Agreement.

A Registered Nurse working three-two (23) or more hours on the night shift as
assigned shall be paid a premium of $1.35 for each hour she/he works on said shift.
Those Registered Nurses who have permanent control hours on the night shift shall
receive an additional $4.50 per hour which is to be included in the base rate schedule as
outlined in Article XX VI of this Agreement.

9. ARTICLE XIIT
HEALTH AND WELFARE

Section 1. Physical Examination. All Registered Nurses will receive a physical
examination at Employee Health Service at Hospital expense prior to employment. whick

» ‘ 3

11. ARTICLE XXV
CONDITIONS OF EMPLOYMENT

Section 1. All newly appointed Registered Nurses shall receive a copy of
confirmation of appoiniment, a copy of this Agreement, and a written statement of salary,

Section 2. All newly appointed Registered Nurses shall be given an orientation.

Section 3. The Hospital Personnel Policy Handbook and Job description shall be
in writing and shall be made available to all Registered Nurses.

Section 4: The parties agree that bargaining unit Registered Nurses are eligible

for awards issued pursuant to the Hospital’s : i
Sueeessirewards and recognitions Pprograms.
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Tentative Agreement
February 24, 2021

ARTICLE VI
HOURS OF WORK & PREMIUMS

Section 2. Staffing Schedules. Each four (4) week schedule, which shall include days for
which the Rﬂgzstered Nmse 1s not scheduled to work and scheduled PTO days, shall be
posted £ . Fhe-cnsrentscheduleby 5:00 pan. on the 2nd P riday
of the current scheduie If q: ma;ermf of nurses ‘on g unit and the Nurse Manager of the
Unit agrees. then the unit may convert fo a six (6) week schedule (orretum to-a four- week
schedule), which shall include days for which the Registered Nurse is-not scheduled fo
work and scheduled PTO days. and which shall be posted by 5:00 p.m. on the 4" Friday of
the current schedule. The unit's Unit Based Council/Forum sand the Unit Manager shall
jointly manage the process to determine tlie preference (4-week or 6-week sehedu!e) of
the majority of nurses,

Thanksgiving, Christmas and New Year’s shall be posted on the same date as the postmg
of the schedule contammg the Thanksgiving Holiday. The request book shall remain in
the patient care unit in a convenient area designated by the Nurse Manager until at ledst
one (1) week before the schedule posting. Bothparties recognize the increasingly fechnical
and speciatized nature of nursing care. To this end, the Hospital will schedule a Registered.
Nurse to the unit to which sthe is normally assighed. Tt tinusual cases, a Registered Niifse
may be assigned to a unitto which s/he is not normally assigned on a temporary basis.
However, under such circumstances, the nurse will not be assigned charge unless s/he
aglees.

2/26/2021
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Tentative Agreement
March 3, 2021

ARTICLE XXI
CALL PAY

Section 1. For purposes of this section. the Connecticut minimum wage rates in effect in

each year of this Agreement are as follows. and any future amendments to the minimum
wage rates set forth below or established in the future shall be in accordance with
Connecticut state law:

Effective August 1. 2021: $13.00 per hour
Effective July 1. 2022: $14 .00 per hour
Effective June 1. 2023: $15.00 per hour

Provisions of this section will apply to Registered Nurses working on call in all
areas of the Hospital. A Registered Nurse assigned call will be paid as follows: [...]

J/ am'u KM/\/ | 3/3/2021
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Hospitall/ / Date
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Unit 47 Date
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Tentative Agreement
March 3, 2021

Letter of understanding

The Hospital agrees that during the term of this Agreement (2021-2024) it shall not challenge the
supervisory status as defined in Section 2 (11) of the National Labor Relations Act, of any bargaining unit
nurse based solely upon hisfher the nurse’s functioning in the role of Charge Nurse.

3/3/2021
Hospital” |/ , " Date
2 s / _ N
. &z / 3(2]101

Unit 47 ' Date




Tentative Agreement
March 3, 2021

ARTICLE VI
HOURS OF WORK & PREMIUMS

Section 5. Extra Night Shift Bonus: Effective the start of the first pay period after
ratification of this Agreement, a full-time or part-time Registered Nurse will receive two
hundred ($200) for each additional night shift (minimum 6 “4-hours) worked over and
above his/her scheduled control hours providing the nurse has actually met his/her
scheduled control hours in that work week which includes scheduled PTO._ This extra shift
bonus is not available to employees who swap shifts or voluntarily pick up an extra shift
from a co-worker, unless approved by the Hospital.

3/3/2021
Hospital Date

Unit47 Date




Comprehensive Tentative Agreement addressing Union Propesals 11 and 22, Hospital proposal
18. :

ARTICLE XXII
JOB POSTING

Section 1. Before filling a job opening in a position covered by this Agreement or in
a position as Assistant Nurse Manager or Nurse Manager on a permanent basis, the Hospital
will post a notice of the opening on the Hospital G pportunities website for a period

be considered for such
position must apply online to the H()Spltal Career E) bsite before the end of
the posting period. All applicants .w

electronic confirmation of their sul
Section 2,

a. Before filli
Medical- Surgical Un
will honor the transft

is Agreement in a
unit, the Hospital

‘ ously demonstrated the
dis quahﬁed to perform the work. If
ets the above criteria requesting transfer,

Specialty Unit W
honor the transfer
to perform the wol
is qualified to perfor W01k (3) and is not currently on orientation. If there is more than
one such Registered Nurse:who meets the above criteria requesting transfer, the opening will
first be offered on the ba seniority to qualified bidders on the unit with the vacancy
before offering the positionion the basis of seniority to qualified bidders working outside the
unit.

Registered Nurses transferring to a position in the OR shall serve a trial period of up
to one (1) year pursuant to the terms of this section. Successful candidates in the ICU shall
serve a trial period of up to one hundred eighty (180) days.

c.  When no internal or external candidate for a posted position is found who is
qualified by reason of training and experience, after one hundred twenty (120) calendar days
from the original posting, the Hospital will honor the transfer request of the most senior
bargaining unit Registered Nurse who has successfully completed the Hospital probationary



period, and has prerequisite capabilities to perform the work of the unit, unless honoring
such requests would result in an unreasonable number of less experienced nurses on a unit.
The criteria for each unit will be determined by the unit-based committees.

d. The parties recognize that it may be difficult to fill the position of the Registered
Nurse transferring pursuant to this provision; accordingly, normally the transfer will be
accomplished within 45 days. No transfer shall be delayed beyond that period for arbitrary
or capricious reasons, and under no circamstances will the delay go bevond 60 davys.

e. Recently graduated nurses who have less than nine (9) months acute care
experience as a Registered Nurse cannot bid on a vacant. posztlon outside their assigned unit
pursuant to this article for at least six (6) months beyond the end of their probationary period

or any extension thereof. This restriction does not apply t o nurses hired into the control float
pool exclusively as their assigned unit.

f. All applicants shall be notified in mitiﬂg.-as soon as practicable when the job is filled.

g.  Upon transfer to a new position under this amcle; the Registered Nurse shall serve
a trial period of up to nmety (90) days to demonstzate hls/her consmtentiy effective performance

requirements of the trlal P
avallabie Ifsaid posﬂ:z

preference under this Article for any such position for whlch he/she is qualified.

h For any Registeled Nurse who has 1ece1ved a fonnal dismplme accompamed by

s%&ﬁmg—m—ﬂ&e—pesmeﬁ— A successful am)ltcant for an opening will not be ehg:ble to
bid for another opening in a different unit from the one she/he is currently working
or reduce her/his control hours for a period of twelve (12) months. This shall not
apply (1) to change in shift and/or hours in the unit the Emplovee is currently
working, nor (2) to voluntary transfers or reductions in control hours made at the

request of the Hospital.

3/17/2021




Tentative Agreements
March 17, 2021

ARTICLE XXVH
CLINICAL LADDERS

Add a new Section 5:
Section 5. If a Registered Nurse resigns from employment and is later reemploved by the

Hospital within one (1) year of the resignation date, the Registered Nurse will refurn to his or her
same Clinical Ladder level in effect prior to resignation,

ARTICLE VII
PROBATIONARY PERIOD

The first ninety (90) calendar days of employment for Registered Nurses with 32 or more
control hours and one-hundred twenty (120) calendar days of employment for Registered Nurses with
less than 32 control hours will be deemed the Registered Nurse’s probationary period. The Hospital
has the right to extend the period for up to an additional ninety (90) calendar days when it deems
appropriate. The Hospital will notify Unit #47 of any such extension. During such period, the Hospital
may discipline, suspend or discharge a Registered Nurse, and such disciplinary suspension or discharge
will not be subject to the grievance procedures or to arbiteation. If the probationary period exceeds 3
months, the nurse affected shall receive whatever fringe benefits are afforded a nurse who has
successfully completed the three-month period. A probationary Registered Nurse who has been

terminated will receive an exit interview—wi e-DirectorefLabor Relations- Human Resourees;-or
Lic/hes dasi _
ARTICLE XX
ASSOCIATION SECURITY

Revise Section 2:

Section 2. All full-time and scheduled part-time nurses hired after the signing of this Agreement upon
completion of their first thirty (30) calendar days of employment prebationary—peried-shall as a
condition of employment become a member of Unit #47 or pay a Unit #47 service fee in such amounts
as may be required by Unit #47 not in excess of its normal periodic dues. The Hospital will not
discourage, discriminate or in any other way interfere with the right of any nurse to become and remain
a member of Unit #47,

Any full-time or scheduled part-time nurse who is employed by the Hospital as of the signing
of this Agreement and who is currently a member of Unit #47 shall as a condition of continued
employment remain a member for the term of this Agreement.

Any full-time or scheduled part-time nurse who is employed by the Hospital as of the signing
of this Agreement and who is not currently a member of Unit #47 or who is not currently paying Unit
#47 service fee shall as a condition of employment be required to become a member or to pay the
service fee within 30 days of the signing of this agreement or after completion of his/her probationary
period, whichever comes later.

4848-9350-1409.1 0821211014



Tentative Agreements
March 17, 2021

U2 (Role of the Nurse)
Add the following to end of Article III, Section 4:

“Charge resporisibility shall not include issuing discipline to other employees ot effectively
recommiending that an employee be disciplined.”

. ( o /"9\0 oY 3/25/2021
DN

4848-035(-1400.1 082121.1014



ARTICLE XV
DISCIPLINE OR DISCHARGE

Section 1. No Registered Nurse shall be disciplined or discharged by the Hospital except
for just cause. Discipline other than verbal and written warning shall be sent to the Union
President or designee asg.s00n as nos‘sible affer it is issued.,

Section 2. Documentation of discipline (wartiings, suspensions, ete.) shall be retained in
the personnel file for twelve (12) months and be used in the course of progressive discipline. The
Union recognizes the Hospital’s right to promulgate reasonable rules and regulations related to
attendaiice provided that such rights sha]} not be exercxsed 50 as 10 vxoiate any of the sneclﬁc
pmwsmus of this Agreement. to ; ; : F

Section 3. Investigations by the Hospital. The Hospital may only suspend an employee
without pay pending an investigation for a serious offense including, but not limited fo, Patient
Safety Violations; Theft, Drug Diversion, Workplace Violenice or Violation of the Hospital’s
Alcohol and Diug Free Workplace Policy. An unpaid suspension without pay pending an
investigation may not exceed seven (7) calendar days. Accrued PTO may be used during an
unpdid suspension, and PTO used will be restored in the:event that no discipline or discipline
below a suspension is issued.

Degree Differential.

Revise Article XX VI, Section 3 as follows:

Section 3: A Registered Nursé below the maximum step of the Base Rate Schedule who
during the term of this Agreement, is awarded a Bachelor’s of Master’s Degree in Nursing,
Behavioral Science Sociology or Psychology, (or in a related field acceptable to the Hospf{ai such
award shall not be unreasonably denied) shall, beginning the first payroll period in the month
following the swarding-submission of such degree to the Hospital, advance one step on the Base
Rate Schedule. A Registered Nuise at or above Step 7 shall be credifed with one extra year of RN
expmence for advancement on the Step Schiedule. This provision shall not be appheci either alone
or in combination with any other provisions, to require the Hospital to pay any Registered Nurse
at a rate in excess of the maximum rate (Step 11) on the Base Rate Schedule.

é /Y”i/// / WW
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TENTATIVE AGREEMENT
APRIL 1, 2021

Danbury Hospital and AFT Nurses and Health Professionals, Unit 47, Local 5047, have

agreed on the terms of a successor collective bargaining agreement as follows:

1.

2.

All signed tentative agreements,

Wages and Differentials.

-Effective April 4, 2021, 2.50% increase to the Day Rate for all steps.
-Effective April 3, 2022, 2.50% increase to the Day Rate for all steps,
-Effective April 2, 2023, 2.50% increase to the Day Rate for all steps.

-Effective April 4, 2021, increase preceptor differential to $2.00; Effective April
3, 2022, increase preceptor differential to $3.00.

As soon as possible after ratification, full-time nurses (control hours of 32 hours

or more) will receive a payment of $1,000, and part-time nurses (control hours of less
than 32 hours) will receive a payment of $500. To receive a payment, a nurse must be
employed on the date of ratification and the date that the bonus is paid. For purposes of
determining control hour status, an employee’s control hours on the date of ratification

will be used.

3. Staffing Committee.

Revise Article XXXV, Section 1 as follows:

“Section 1. There shall be a Staffing Committee consisting of at _least one
nurse selected by the Union for each cluster, plus float and up to an equivalent
number of representatives of Hospital management who shall meet monthly, and at
such other times as mutually agreed to discuss any matters concerning staffing
including, without limitation, making recommendations to the Hospital’s Chief
Nursing Officer and/or her designees on staffing issues. Each vear, the Committee
will review and make recommendations regarding recruitment and retention, self-
scheduling, staffing guidelines (core numbers for nurses and ancillary staff), voluntary
call, and floating guidelines_for each unit. The Committee shall serve in an advisory
capacity and does not have the authority to modify staffing levels or the collective
bargaining agreement or to negotiate over the terms and conditions of employment.
The Chief Nursing Officer will attend one (1) committee meeting per calendar

quarter. Any changes in staffing guidelines/grids (core numbers) will be

communicated to the Union a minimum of 4 weeks prior to implementation. The
parties agree to have a Labor Management meeting to discuss_any proposed
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changes,.

For the first two Staffing Committee meetings after the ratification of the
2021 — 2024 collective bargaining agreement, the parties will invite 2 mediator
from FMCS to attend the meeting to assist the parties in creating a process that is
productive and mutually beneficial,”

4. Education.
Revise Article XII, second paragraph of Section 2(a) as follows:

“A Continuing Education Funding Committee chaired by the SVP/CNQO and
comprised of two (2) Nursing Managers selected by the SVP/CNO and two (2)
bargaining unit members selected by the Union shall be established to review denials
of Continuing Education that were based on the lack of available funds budgeted for
Continuing Education within a nursing unit. Effeetive-Apri1-2008; Dduring each
contract year, the Committee shall have available to it a fund not to exceed $20,006
$40.,000 for distribution based upon whether the nurse’s request meets the clinical
needs of the organization. The Committee shall meet monthly, scheduled at a pre-
determined time, unless there are no pending requests. Requests for reconsideration
must be submitted at least twenty-four (24) hours prior to a scheduled meeting.
Requests received after a regularly scheduled meeting date will be considered at the
next scheduled monthly meeting.”

Revise Article XII, Section 2(d)(3) as follows:

“3. Requests for educational reimbursement shall not be unreasonably denied.
Effective Apeit-4+2044 April 1, 2021 payments during a calendar year under the
Educational Reimbursement Program to Registered Nurses will not exceed $86.000
$100.000. Effective April 1, 20222015 the amount will be increased to $85000
$110.000. Effective April 1, 2023 2046 the amount will be increased to $96;000
$120.000.

Should the reimbursement amount for a calendar year together with the amounts
approved for but not yet reimbursed total $86;008 _$100.000 (4/01/2245 - $110.000
$85:000; 4/01/2336 - $120.000 $96,008), no approval of incoming applications will be
made. Should the total reimbursement amount for the applications approved and those
paid not total $86,600 $100,000 (4/01/2215 - $85:000 _$110,000; 04/01/23+6 - $90.600
$120.000), after December 15, then those unapproved applications will be approved and
reimbursed according to the order they were received and until the $86;600 $100.000
(4/01/2245 - $85;000 $110.000; 4/01/2316 - $96;666 $120.000) has been paid.”

Revise Article XI1, Section 2(d)(5) as follows:

“5. Registered Nurses with less than thirty-sie36} thirty-twe (32) control

hours, but with at least sixteen (16) or more, will be reimbursed on a prorated basis.
Registered Nurses regularly scheduled sixteen (16) or more hours per week and who

2
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have completed ten (10) or more years of service will receive full reimbursement equal
to that of a nurse who has thirty two (32) -six-{36} or more control hours.”

5. On-Call. Revise Article XX], first sentence of Section 2 as follows:

“This Section only applies to the Departments with Mandatory Call: PACU,
PACU EXT, OR, Interventional Radiology, and Endoscopy Departments with

6. Insurance.

ARTICLE X
BENEFITS
(INSURANCE AND RETIREMENT)

Section 1. All eligible bargaining unit members withmay participate in the
Hospital’s ELEXabilitvBenefits Proorambenefits program-in—Hs-entirery including but

not limited to medical (including prescriptions), dental. short-term disability, long-term
disability and life insurances on the same terms and conditions as #4s such benefits are
offered 1o non-bargaining unit emplovees emploved by the Hospital. If during the term
of the current Collective Bargaining Agreement, the Hospital decides to amend any of the
benefits, terms. or conditions, including premium share of any benefit the-FLEXability
Benefits-Proerammy, it shall notify Unit #47 thirty (303 days prior to any prospective
change, The parties agree to meet and discuss such proposed changes and the effect on

bargammg umt members &egrstered%&&es%%eeewe—heal#&aﬂd—welﬁaf&m&waﬂee

Section 2. The Hospital will provide an annual open enroflment period for its
medical insurance plans—during—Nevember. Registered Nurses can change their plan
selections only during the open enrollment period. If a Registered Nurse terminates
employment and is subsequently re-employed, he/she may choose a plan other than the

plan which he/she was covered by previously.~Neve-hires-must-make-their-benefit-plan
%@H&M&b@)—dﬁf&@ﬁh&ﬂ—d&t&@?ﬂf& Benefits will be administered under

the same terms and conditions as for all non-union emplovees of the Hospital,

Section 3. Should Western-Connecticut Health- Networkthe Hospital contemplate
any change in the Pension Plan, prior to implementation it shall first discuss the changes
with the President of Unit 47 or his/her designee.

[No change fo remainder of Article.]

' Moved from Article XXX, and as a result, Article X3XX can be deleted.

3
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7. Paid Time Off.
Revise Article X1, Section 3(e) and (f) as follows:
Section 3. Use of PTO Days

“e. Registered Nurses may nesmatly-carry over accrued but unused PTO up to a

maximum of two (2) times their control hours into the next calendar vear pursuantto-the

f. Registered Nurses with transition PTO banks of over ten days will be required
to use their annual accruals plus § days of their control hours until their carry over time is
reduced to the equivalent of the ten-day carryover. If the employee does not use the 5
additional days, Nuvance HeaEthWe&&ermGe&nee&aﬂ—He&l%h—Neﬂveﬂe will automatically

deduct them from their total balance in January of the following year.”

8. Leaves of Absence.
Revise Article XIV, Section 1 as follows:
“Leaves of Absence will be granted in accordance with the terms of the

F%bﬂ&y%a&eﬁ%s-?m—gvmﬂ—ﬁosmtal s Jeave policies and consistent with applicable

state and federal law.”

9. Retirement. Article X, add NEW Section as follows:

ARTICLE X
(INSURANCE AND RETIREMENT)

“3. Effective no later than the start of the first full pay period after July 1, 2021,
Registered Nurses who satisfy the age and service requirements that apply to all other
employees, and who are not in the grandfathered group of employees described below,
shall receive the same defined contribution retirement plan benefits that are available to
other employees at Nuvance Health, except as hereinafter set forth. Effective no later
than the start of the first full pay period after July 1, 2021, the employer match will
change to provide a 100% match up to 6%. In addition, the employer match will be
provided on a per-pay-period basis as opposed to the current one-time annual
contribution. Core contributions shall be eliminated effective the day prior to the
implementation of the new retirement program described above.

Members who were grandfathered 401(k) participants as of December 31, 2012 will

continue eligibility for core contributions at the same level that has been in effect since
the creation of the grandfathered status.”
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10.  Side Letter: Add the following NEW Side Letter:
“The parties agree as follows:

o The basic flex benefits will remain in place for members of the bargaining
unit receiving the basic flex benefits as of March 31, 2021 provided they continuously
remain in a benefits eligible position;

o The ICU night shift bonus of $2/hour will remain in place for bargaining
unit nurses eligible for the night shift bonus as of March 31, 2021.”

11.  Side Letter. Add the following NEW Side Letter:

“This side letter reflects the parties” agreement regarding extra call.

A Registered Nurse who is assigned to OR or PACU who volunteers or is
required for additional call shifts beyond two (2) call shifts in a four-week period will be
offered an extra call shift bonus as follows:

Each 4 additional hours of call = $50.00

This side letter shall remain in effect from the start of the first pay period after
ratification through December 31, 2021. In December 2021, the parties shall meet to
discuss whether this side letter should be renewed with or without modification.”

12.  Duration. Three Years (April 1, 2021 through March 31, 2024).

13.  All other proposals withdrawn without prejudice.

The parties hereby agree to extend the term of the current collective bargaining agreement to
the date of the ratification vote for the successor agreement. The Union bargaining committee

will recommend and promote ratification of this agreement.

THE HOSPITAL THE UNION /

VQWUM ¢ j> VY /

Dated: April 1, 2021 Dated: April 1, 2021
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