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• Multiple proposals and counterproposals in response to Hospital Package 1 – PTO 
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• Union discussed and discussed counterproposal 
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o U16 – (Job Posting Proposal) Union proposed to return to original language 

• Hospital returned to table with Comprehensive package in response. 
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Union response to Comprehensive Package Proposal (paraphrase) 

• Ben – We appreciate idea of putting together. Address last point first. Understand DOA history 
at the time insurance plan design different. What happened this year slashed coverage offered 
to employees, increased deductibles and forced importance of network more than previously. 
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Your employees suffered a loss of best ortho group in area. We believe this is about corporate 
battle b/w administration and this group. Victims are your employee. Now want to join, not 
anti-trust issue. Employees have petitioned and received no response. Admin have showed no 
interest in response to please. Bigger problem having shown lack of concern asking us to 
continue to continue in contract can completely change next year. Even if wages offered 
different level which could pull back by cutting cost, have spent less on insurance. How do we 
sign contract when no trust, can double premium shares next year? Saying economic difficulties, 
no assurances simply take back from employees. As said beginning 3 years ago, was theoretical 
threat, like insurance only wanted retain in order to avoid what happened October. Now reality. 
Showed willingness to cut benefits. DOA puts cherry on top of lack of concern for lack of care. 
High use group for a reason. We will take proposals into consideration. Not sure where to go.  

o Hospital – before leave health insurance – lack of care lack of concern personalized in 
that way, folks here have health insurance as well. Not to your group alone for 
punishment. Costs becoming so astronomical all employers looking for cut costs. Take 
issue when personalize when lack of concern for employees. Those are motivations can 
disagree with plan, design etc. Government pushing everyone to get under control 

o Ben – I don’t know aside, don’t know where made. Not being made a t this table. Was 
prepared to talk at this table. Not just about money, question where concern. About 
saving money 1 factor, in plan design that was the factor not balance about what best 
for membership. Letter sent this summer from Dr.Murphy Cadillac tax going into effect 
2018. Happy language when mandates actually kick in need to talk about. Date provided 
not accurate. Design to take all concern and balance issues. Don’t dismiss all in interest 
of saving money.  
 Ben – issue not addressed – increasing use of unpaid suspensions big issue. This 

is new, not something always happened. Reaction to changes in circumstance. 
Don’t believe every appropriate believe definition of just cause. Does not help 
person with accusation not getting salary. Go ahead investigate pay people. 
Impact hospital insignificant to you highly significant to our members. Practice 
that must stop, not theoretical.  

 

Union will present proposal on flex and Hospital will attempt response 


